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Position Summary
The California Park & Recreation Society (CPRS) is seeking a strategic, relationship-oriented
professional to serve as its inaugural Manager of Advocacy & Impact.

This role will help CPRS tell the story of parks and recreation in ways that are timely, meaningful,
and actionable. Serving as a bridge between policy, profession, and practice, the Manager
of Advocacy & Impact translates legislative activity, emerging issues, and member
experiences into clear, relatable information that helps members understand not only what is
happening, but why it matters.

Working closely with CPRS staff, volunteer leaders, members, and contract lobbyists, this
position strengthens CPRS's role as a trusted resource, connector, and thought partner for the
profession. The Manager of Advocacy & Impact helps identify emerging opportunities,
elevate stories from the field, and advance initiatives that demonstrate the vital role parks and
recreation plays in communities throughout California.

Key Responsibilities

Advocacy & Public Affairs

e Serve as primary staff liaison to CPRS advocacy initiatives, related volunteer groups, and
advocacy-focused partnerships.

e Work closely with CPRS contract lobbyists to monitor legislative activity, public policy
developments, and emerging issues impacting the profession.

e Translate legislative and policy activity into understandable, relevant, and actionable
information for members.

e Develop member-facing advocacy resources including legislative updates, action
alerts, toolkits, talking points, educational materials, and related communications.

¢ Support advocacy-related meetings, webinars, presentations, and events.
Help strengthen grassroots engagement efforts and member participation in advocacy
initiatives.

Storytelling & Impact

e Collect, develop, and elevate stories from members, agencies, communities, and
partners throughout California.

e Lead and support storytelling initiatives that demonstrate the value and impact of parks
and recreation.

¢ Champion and advance the Parks Make Life Better! (PMLB) initiative through strategic
storytelling, partnerships, campaigns, and member engagement efforts.

¢ Help identify and communicate emerging trends, opportunities, and challenges
affecting the profession.



e Support the development of tools and resources that help memibers tell their own stories
of impact, including initiatives such as the Parks Impact Calculator and related
resources.

¢ Collaborate with staff and volunteers to ensure impact stories are incorporated into
CPRS programs, events, publications, and campaigns.

Strategic Partnerships & Engagement

e Build and maintain strong relationships with members, districts, sections, volunteer
leaders, agencies, and external partners.

e Identify opportunities for collaboration that advance CPRS priorities and initiatives.

e Serve as a connector across CPRS programs and initiatives, helping align efforts and
amplify impact.

e Represent CPRS at meetings, events, conferences, and stakeholder gatherings as
assigned.

Leadership & Collaboration

e Serve as astrategic thought partner to the Executive Director and CPRS leadership
team.

e Collaborate across departments to ensure advocacy, storytelling, communications,
membership, and professional development efforts align with organizational priorities.

o Support conversations and initiatives that strengthen engagement and connection
throughout the organization.

e Support volunteer leaders in advancing CPRS programs, initiatives, and goals.

What Success Looks Like

Success in this role is not measured solely by bills fracked or reports written. Success looks like:
Members feeling informed, connected, and engaged.

Legislative updates becoming understandable, relevant, and useful.

Stronger stories emerging from the field and being shared throughout the profession.
Increased participation in advocacy and engagement initiatives.

Meaningful progress and visibility for the Parks Make Life Better! initiative.

Strong relationships across CPRS programs, volunteer groups, and external partners.

A stronger understanding of the impact of parks and recreation throughout California.

Ideal Candidate
We're looking for someone who:
¢ Enjoys connecting big-picture ideas to real-world impact.
Can translate complex topics into approachable, engaging language.
Is naturally curious, collaborative, and relationship-oriented.
Understands storytelling as a tool for engagement, influence, and advocacy.
Is comfortable balancing strategic thinking with day-to-day execution.
Enjoys bringing people together around shared goals and ideas.
Is passionate about the role parks and recreation plays in building healthy, vibrant, and
connected communities.



Qualifications
Required

Bachelor's degree in public policy, communications, public relations, nonprofit
management, business administration, public administration, association management,
marketing, parks and recreation, or a related field.

Minimum 3 years of progressively responsible experience in advocacy, public affairs,
communications, nonprofit leadership, association management, community
engagement, parks and recreation, or a related field.

Experience translating complex information into clear and compelling communications
for diverse audiences.

Demonstrated ability to build relationships and facilitate collaboration among
members, volunteers, partners, stakeholders, and community leaders.

Experience managing multiple projects and priorities simultaneously.

Strong written, verbal, and presentation communication skills.

Proficiency with Microsoft Office and the ability to learn new technologies and software
platforms as needed.

Valid California driver's license.

Ability and willingness to travel throughout California and work occasional evenings
and weekends.

Preferred

Experience working with membership organizations, associations, nonprofits, or public
agencies.

Familiarity with legislative processes, public affairs, advocacy programs, or grassroots
engagement efforts.

Knowledge of parks and recreation, local government, special districts, or related fields.
Experience facilitating meetings, workshops, or volunteer groups.

Work Environment

CPRS operates in a hybrid work environment based in Sacramento, California. Manager level
employees may work remotely up to one day per week, with regular in-person collaboration
and travel throughout California.

Compensation & Benefits
Salary Range: $65,000 - $88,000 annually
This is a full-time, hourly position.

Benefits include:

Medical, dental, and life insurance for employees and eligible dependents
Employer-funded pension plan

401 (k) retirement savings plan

Paid vacation, sick leave, and holidays

Flexible work schedules

Hybrid work environment

Professional development opportunities



To Apply
Please submit a cover letter and resume expressing your interest in this position to

Stephanie@cprs.org with "CPRS Manager of Advocacy & Impact" in the subject line.
Application Deadline: July 13, 2026

Equal Opportunity Employer

CPRS is committed to creating a welcoming, inclusive, and respectful workplace. Employment
decisions are based on qualifications, experience, performance, and organizational needs.
CPRS is proud to be an Equal Opportunity Employer and encourages applications from
candidates with diverse backgrounds, experiences, and perspectives.
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