
The County offers an excellent  benefits plan which
includes a county contribution to health insurance, dental
and vision insurance plans. Other benefits also offered by
the County include:  

1937 Retirement Act plan with reciprocity with
CALPERS.
12 days sick leave annually with unlimited
accumulation.
10 days of vacation leave (15 days after 3 years, 20
days after 10 years, and 23 days after 20 years) 
14 paid holidays per year 
Life Insurance
125 Flexible Benefits Plan
457 Deferred Compensation plan
Salary merit increases

COMPENSATION AND
BENEFITS

$3,932 - $4,780

EMPLOYMENT OPPORTUNITY

PARK FEE
COORDINATOR

Human Resources
44 N San Joaquin St

Third Floor, Suite 330
Stockton, California 95202

MONTHLY SALARY

Recruitment 
0725-RC0805-01

ABOUT THE POSITION

Have Recruitment Questions? 
Email: hjsharp@sjgov.org

Phone (209) 953-7852

Under immediate supervision, performs
coordinative functions related to visitor
service functions for park facilities and the
collection and accounting of park use fees. 

An employee in this class is responsible for
coordinating the collection and accounting of
fees for use of the County park facilities and
providing information to the public on park
facilities and services.

MINIMUM QUALIFICATIONS
Experience: Two years of paid experience in handling
cash, making change and preparing related reports. 

Substitution: Completion of 30 semester units at an
accredited college or university may substitute for
one year of the above-required experience.

License: Possession of a valid California driver’s
license. 


